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Rewards Terms and Conditions 

 

General   

Best Practice Medical (“BPM”) is a registered business name of Best Practice Medical Locums Pty Ltd 

(ABN 50 130 565 936) (“BPML”). BPM offers a reward program for locums who are registered with 

our agency. These rewards are outlined below. 

 

Refer a Friend 

We value the way in which our locums use word of mouth to encourage their doctor friends to join 

and work through BPM. Our way of saying thank you for supporting our agency is through offering 

rewards.  We have a variety of Gift cards for you to choose from and enjoy.  

 

How it works 

 You will be a registered Locum on our data base. 

 You will need your friend to register online, and name you as the referrer. 

 Once the candidate has been approved, they will need to work five full placements within 2 

months for you to be eligible for your first reward.  

 We will post your reward once the new locum completes there fifth placement. 

 There is no limit to the number of new locum candidates you can refer. 
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Loyalty Rewards 

At Best Practice Medical we like to reward our loyal locum doctors who have decided to use us on a 

regular basis to find work. The more work you do, the greater the rewards.  For every dollar you earn 

as a locum, you accumulate points. These points can be redeemed for gift card rewards.   

 

Regular give-aways 

BPM regularly runs competitions with give-aways for our locum doctors. These include Red Balloon 

vouchers and other prizes. Keep an eye on our website for details. 

 

Other terms 

To be eligible for rewards you must comply with the terms of any agreement between you and BPM 

in relation to any placement or other matter. 

 

Reward points have no cash value and are not transferable for cash. 

 

BPM reserves the right to alter the nominal value of any points without notice. 

 

BPM gives no warranty to the continuing availability of the rewards points program, and reserve the 

right to terminate it by providing at least 14 days’ notice to participants. 

We advise that you seek independent financial advice regarding possible tax implications in 
connection with this programme (for example you may be required to declare these rewards in your 
tax return as a ‘Fringe Benefit’).  
 
Reward points if unused will expire 12 months after they are earned. 
 

Changing our Policy 

We may at our discretion, at any time, change or remove existing terms or add new terms. You 

should check these terms to ensure you are aware of any amendments, including the terms of this 

rewards programme available on our website.  

 

If you have any questions about our rewards programme speak to our BPM consultants or send us 

an email at info@bpml.com.au 

 


